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NATIONAL DISABILITY AWARENESS 
MONTH

National Disability Employment 
Awareness Month (NDEAM) is an 
opportunity to reaffirm the 
Department of Defense’s (DoD) 
commitment to recruit, retain, and 
advance individuals with disabilities 
throughout our workforce. 

It is also a time to recognize the many 
and varied contributions America’s 
workers with disabilities make each 
and every day across the nation. 
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HISTORY OF NATIONAL DISABILITY 
AWARENESS MONTH

The history of NDEAM traces back to 1945 
when Congress declared the first week of 
October to be “National Employ the 
Physically Handicapped Week.” 

Congress removed “Physically” in 1962 to 
include people with all types of disabilities. 

In 1988, the federal legislature expanded 
the week to a month and changed the 
name to NDEAM.
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PEOPLE WITH DISABILITIES

“People with disabilities” is a diverse group 
that includes people with sensory, physical, 
and mental conditions.

People with disabilities cross lines of age, 
ethnicity, sex, race, sexual orientation, and 
socioeconomic status. 

It is a group that anyone can become a 
member of at any time. 
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POSTER/THEME 

Deputy Assistant Secretary of Labor 
for Disability Employment Policy 
Jennifer Sheehy explained this year’s 
theme. “America’s Recovery: Powered 
by Inclusion” is a theme that reflects our 
commitment to an inclusive recovery, 
one in which those of us with disabilities 
have full access to economic opportunity 
and – if needed – the accommodations 
and supports that allow us to contribute 
our skills and talents.” 
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PRESENTATION

Each year, at the Secretary of Defense Disability Awards ceremony, the 
DoD recognizes Service members and civilians with disabilities for their 
outstanding achievements. This presentation showcases two individuals 
who received this recognition in 2020, Navy Rear Admiral Kyle Cozad and 
Dr. Keri Lohmeier. 

It also highlights the Workforce Recruitment Program (WRP). Finally, it 
shares the story of Tiffany Baker, struggling with Post Traumatic Stress 
Disorder, and her success.
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REAR ADMIRAL KYLE COZAD (1 of 3)

An accidental fall in his kitchen altered Navy 
Rear Admiral Kyle Cozad’s life forever. A career 
aviator, he slipped and ended up “landing flat on 
my back, crushing two vertebrae,” Cozad, 56, 
told Navy Times. 

He spent seven hours in surgery.  He learned 
from his wife that he was a paraplegic and 
would never get out of a wheelchair. “I decided 
that I’ll never let anyone tell me what I can’t do. I 
want to define what I can do,” he said.

7



REAR ADMIRAL KYLE COZAD (2 of 3)

After his injury, Cozad wanted to return 
to commanding the Naval Education 
and Training Command (NETC).  

He pointed to World War II and the 
commander-in-chief for the bulk of the 
conflict, Franklin D. Roosevelt. “We had 
a president who ran the country from a 
wheelchair,” Cozad said. “I figure I can 
do something like run the Naval 
Education and Training Command just as 
well as he did.”
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REAR ADMIRAL KYLE COZAD (3 of 3)

Cozad began physical rehabilitation for the 
injury and participating in adaptive sports in 
order to remain physically active. 

In February 2019, he attended a Navy-
sponsored adaptive sports camp. He 
subsequently tried out for and was selected 
to the 40-member team representing the 
Navy in the 2019 Warrior Games.

He retired in 2020.
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DR. KERI LOHMEIER (1 of 2)

Dr. Keri Lohmeier, who was born legally blind, 
has nine years of federal experience working for 
Department of Defense Education Activity 
(DoDEA) as both an assistant principal and 
teacher. 

Her previous jobs included serving as a teacher, 
assistant principal, principal, and exceptional 
children’s director in public schools. She holds a 
bachelor’s degree, master’s degree, and 
doctorate degree. 
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DR. KERI LOHMEIER (2 of 2)

Dr. Lohmeier said, after being nominated, 
“Individuals with disabilities have so much to 
contribute to the workforce, and with technology, 
access to the world is virtually limitless. I’m 
extremely proud to work for DoDEA and the 
Virtual High School. Serving our incredible 
military families is humbling and inspiring. Our 
students demonstrate every day the power of 
resiliency and the ability to overcome obstacles. 
They are role models to me!”
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WORKFORCE RECRUITMENT PROGRAM (1 of 2)

The Workforce Recruitment Program (WRP) is a recruitment and referral 
program that connects federal and private-sector employers nationwide 
with college students and recent graduates with disabilities.

Candidates represent all majors and range from college freshmen to 
graduate and law school students. Information about the candidates are 
compiled in a searchable database that is available through the WRP 
website to employers.
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WORKFORCE RECRUITMENT PROGRAM (2 of 2)

WRP is recognized by the Office of Personnel 
Management (OPM) as a model strategy in its 
guidance to federal agencies for the recruitment and 
hiring of people with disabilities. Since its expansion 
in 1995, WRP has provided thousands of students and 
recent graduates with temporary and permanent 
employment opportunities. 

WRP is managed by the U.S. Department of Labor's 
Office of Disability Employment Policy and the U.S. 
Department of Defense's Diversity Management 
Operations Center.

13



TIFFANY BAKER (1 of 2)

In 2012, Tiffany Baker, an Army National Guard soldier, was traveling in a 
Mine-Resistant Ambush Protected vehicle while stationed in Afghanistan 
when it hit a 250-pound IED. The exploding bomb rolled the heavily-
enforced vehicle.

Baker sustained major physical injuries which required four hip surgeries 
over the next year. She also suffered a traumatic brain injury because of 
the attack. “I was taking 17 medications between being overseas and then 
coming back,” says Baker. She was frequently going to the VA and seeing a 
counselor, psychiatrists, and psychologists. 
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TIFFANY BAKER (2 of 2)

In 2015, Baker medically retired from the 1157 
Transportation Company. That same year she 
met Buddy, a service dog, through K9s For 
Warriors.

Buddy had been badly abused and neglected 
by his owner. “Going into the public was very 
difficult,” says Baker. “…always watching over 
my back.” She explains that Buddy’s “got her 
6,” allowing her to function in public. 

In May, she graduated from college with a 
degree in business management. 15

“Just as Buddy is my service dog, I 
am Buddy’s service human.”



CONCLUSION

As the Nation’s largest employer, 
the DoD recognizes its critical role in 
advancing disability awareness in 
the workplace. 

The DoD understands that we are all 
equally important in protecting our 
nation and that we all have a role to 
play in mission readiness. 
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